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Coronavirus School Closure Daily Staff Update #8 – March 24, 2020 

Here are a few items I hope you will take note of: 

• Paychecks: This Friday is a payday. This pay period for salaried staff represents 1/26th of their annual wage and for 
hourly staff it covers the period March 2nd through March 13th. There should be no surprises when it comes to 
those check amounts. We have worked very hard to ensure that everyone is paid the amount they would have 
otherwise received had we not been required to close school. If you get your paycheck and have any kind of 
concern, I ask you to submit a question through our question portal. Summarized below is how the payroll was 
developed for Friday’s paycheck:

o Transportation – The paycheck includes actual time worked through March 12th. Time for March 13th, the 
first day of our mandated closure, was calculated using your typical package hours for that day. We are 
trying to have the trips you would have worked on March 13th added but are having some challenges 
getting that on this pay. Best case is the March 13th trips will be paid this Friday, worst case is they will be 
included on the April 10th check. Essentially the same goes for daily substitutes except March 13th was 
calculated based on the hours you were scheduled to work.

o Early Childhood – The paycheck includes actual time worked through March 12th plus any hours you were 
scheduled to work on March 13th and your $300 one-time stipend.

o LIPSA, AFSCME, Classified, Administration – The paycheck includes 1/26th of your annual contract amount 
or scheduled hours for the year and your $500 one-time stipend.

Next week we will provide a similar explanation for the April 10th payroll so you can make plans for paying bills 
and making deposits to your savings. There will be no surprises about the April 10th paycheck explanation, just 
clarification as to how some of the estimates were developed. Also, please note that some hourly employee 
groups are not paid during the annual spring break or on Good Friday and the impact of that will be noticed on 
the April 24th paycheck. 

• Unemployment Claims: The Agency has started to receive unemployment claims associated with the executive
order to close schools. Please know that the Agency is taking a strong position of denial regarding those
claims.  When an unemployment claim is filed the first step in the process is an inquiry from the Unemployment
Insurance Agency to the employer. The response from the Agency will be very simple and very consistent with the
language I’ve provided in my daily updates as well that in the Q&A document:  there has been no discontinuation of
pay.

My team and I are here to help you, but we can’t support claims for unemployment that will result in a person 
receiving a regular paycheck and collecting an unemployment check at the same time. I am emphasizing this 
because I have seen many uncomfortable situations in which a person’s unemployment claim is initially approved, 
and s/he begins to receive money. Often, after the initial approval, the process progresses and the decision gets 
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reversed and/or the claim is denied. The end result is the employee must pay back the money they received from 
the Unemployment Agency after having already spent it – not fun for anyone involved. 
 
At any time that I expect pay to be disrupted, I will let everyone know. Should that happen, I will also provide help 
and guidance about filing unemployment claims. 
 
Please submit a question through our question portal if you would like advice regarding your specific situation. We 
continue to actively monitor the portal and will provide you with a prompt answer. 
 

Please check back for my next update on Wednesday at 6pm. 

 


